
 
 

   
 

 
 
Western Regional Sales Manager 08/2026 

 
Job Summary: 
This role equips sales representatives, potential customers, and existing clients with in-depth 
knowledge of Cres Cor equipment, enabling them to communicate product benefits effectively.  It 
identifies new sales growth opportunities within both existing and emerging markets.  Additionally, 
the position involves training dealer sales representatives and manufacturer reps to ensure they 
can convey product features, benefits and advantages.  Responsibilities include collaborating with 
end users and dealers to provide product application guidance and pricing.  Success is measured 
by meeting sales growth targets and managing territory rep group performance. 

 
 
Essential Functions: 
Illustrative duties may include, but are not restricted to, one or more of the following: 

• Works in the field and travels with independent marketing agents (reps) to make sales calls 
on end users, dealers/distributors and targeted segments such as but not limited to school 
districts, colleges, regional chains, food management companies, and significant build 
projects such as stadiums, hotels, and resorts.   

• Responsible for growing profitable sales, creating and reviewing bids, uncovering new 
business opportunities and providing the company with competitive intelligence.   

• Bonus Incentives focused on territory sales growth – oven sales growth – and healthcare 
food service growth. 

• Regularly communicates via phone and email with reps and internal Cres Cor teams to 
provide information and assistance on current/new business and resolve issues and unique 
situations. 

• Train reps and dealers on equipment from an application standpoint using our website, 
PowerPoint presentations, sales literature, hands-on cooking demos and other forms of 
training aids.  Sessions may be at customer and or rep/dealer facilities, dealer-sponsored 
trade shows, in-house at Cres Cor or virtual on TEAMS. 

• Coordinate trade show equipment and booth setup for both national trade shows and 
customer-specific vendor shows.  Works with Marketing on pre-show mailings; plans 
events at these shows (such as group dinners) 

• Works with customer care, executive management, other sales managers,  marketing, 
engineering, and manufacturing on product trials, product modifications, new product 
development, customer service field issues, forecasting and follow-up on bid quotes 

• Provides manager with monthly updates regarding your progress in meeting targets and 
goals. 

• Frequent overnight travel. 
• Other Duties as assigned. 

 
 
Supervisory Responsibilities: 

• No  
 
 



 
 

   
 

Qualifications and Requirements: 
• Education and Experience: Bachelor's degree from a four-year college or university; 

or three to five years related experience and/or training; or equivalent combination of 
education and experience 

• Computer Skills: Proficient in Microsoft Office products, including PowerPoint, and 
have the ability to navigate and search the internet. 

• Certificates, Licenses, Registrations: CFSP – Certified Foodservice Professional – 
preferred.  Valid driver's license. 

• Reasoning Ability: Ability to solve practical problems and deal with a variety of 
concrete variables in a situation where only limited standardization exists.  Ability to 
interpret a variety of instructions furnished in written, oral, diagram, or schedule form 

• Communication Skills: Ability to read, analyze, and interpret general business 
periodicals, professional journals, technical procedures, or governmental regulations.  
Ability to write reports, business correspondence, and procedure manuals.  Ability to 
effectively present information and respond to questions from groups of employees, 
managers, vendors, customers, and/or the general public 

 
 
Physical Requirements: 

• Ability to stand and walk frequently 
• Ability to talk and hear 
• Clear vision at close and mid-distances 
• Color vision (able to distinguish colors) 
• Manual dexterity to operate general office equipment, such as phones, computers, 

printers, scanners and copy machines 
• Ability to reach with hands and arms 
• Ability to sit for extended periods 
• Ability to travel by car and airplane 
• Ability to lift up to 10 pounds, occasionally up to 100 pounds with assistance 

 
 
Working Conditions: 

• Office environment (controlled climate). 
• Business travel (various environments). 

 
 
The above statements are intended to describe the general nature and level of work being performed by people 
assigned to this position.  The requirements listed above are representative of the minimum knowledge, skill, and/or 
ability required.  To perform this job successfully, an individual must be able to satisfactorily perform the essential 
functions of the job according to specific department and group requirements.  Reasonable accommodations may be 
made to enable individuals with disabilities to perform the essential functions. 


