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Job Title: Continuous Improvement Engineer
Schedule: Monday through Friday (40 hours)
Location: On-site

Job Summary:

Drive measurable improvements in on-time delivery (OTD), production stability, and
assembly efficiency through root-cause analysis, cross-functional problem-solving, and
sustainable process improvements across fabrication, assembly, and engineering.

Essential Functions:
Illustrative duties may include, but are not restricted to, one or more of the following:

* Lead initiatives to improve OTD performance and achieve company targets.

* Analyze OTD misses and identify root causes, including material shortages,
engineering changes, quality issues, rework, and scheduling conflicts.

* Develop and maintain dashboards and reporting tools for OTD, production
performance, and improvement initiatives.

* Engage daily with production lines to identify constraints, disruptions, shortages,
and assembly inefficiencies.

» Standardize communication with supervisors and escalate systemic issues with
data-driven recommendations.

* Conducttime studies on high-labor assemblies and bottleneck operations to
improve labor efficiency and line balance.

* Develop and implement standard work practices and support Design for Assembly
(DFA) improvements.

» Align fabrication output with assembly priorities and proactively identify shortages
before they impact production.

* Lead Lean and Six Sigma problem-solving activities using tools such as 5 Whys,
Fishbone Diagrams, and Pareto Analysis.

» Coordinate corrective actions across Engineering, Operations, Supply Chain, and
Quality teams.

* Support daily production reviews and weekly OTD performance meetings.

* Maintainissue trackers, action logs, and continuous improvement documentation.

* Translate operational data into actionable recommendations for leadership.

» Otherduties or special projects as assigned.

Supervisory Responsibilities:

e None
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Qualifications and Requirements:

Education and Experience: Engineering degree required; Mechanical, Industrial, or
Manufacturing Engineering preferred.

¢ 3-7 years of experience in a manufacturing or production environment and/or training; or
equivalent combination of education and experience

Computer Skills: Proficient with Microsoft Office and 3d modeling software and
manufacturing systems

Certificates, Licenses, Registrations: Experience with Lean Manufacturing, Six Sigma
(Green Belt preferred), time studies, standard work, and root-cause analysis.

Reasoning Ability: Ability to apply common sense understanding to carry out detailed but
uninvolved written or oralinstructions. Ability to deal with problems involving a few concrete
variables in standardized situations.

Communication Skills: Ability to read and interpret documents such as safety rules,
business plans, operating and maintenance instructions, and procedure manuals. Ability to
write routine reports and correspondence. Strong written and verbal communication skills
with both shop-floor personnel and leadership teams.

Physical Requirements:

Ability to stand and walk frequently.
Ability to talk and hear

Clear vision at close and mid distances
Color vision (able to distinguish colors)

Manual dexterity to operate general office equipment, such as phone, computer, printer,
scanner, copy machine and fax.

Ability to use hands to finger, handle or feel
Ability to reach with hands and arms
Ability to sit for extended periods of time.

Ability to lift up to 20 pounds

Working Conditions:

e Office environment (controlled climate).
e Manufacturing environment (loud machines and moving mechanical parts); fumes or

airborne particles. Can be hot/humid in warmer/summer months.

The above statements are intended to describe the general nature and level of work being performed by people
assigned to this position. The requirements listed above are representative of the minimum knowledge, skill, and/or
ability required. To perform this job successfully, an individual must be able to satisfactorily perform the essential
functions of the job according to specific department and group requirements. Reasonable accommodations may be
made to enable individuals with disabilities to perform the essential functions.




